DRAFT

Minutes of the Diversity Standing Committee

December 6, 2004

President’s Conference Room

Members Present:  George Baca, Windy Belzer, Sam Brickhouse, Ed Duggan, Gail Edmonds, Shanaz Kintz, Flo Martin, Mary Ann Nation, Rick Pringle, Debra Rubino, David Thomas, Santa Wallace

Gail Edmonds, former chair, called the meeting to order and welcomed former and new members to the meeting and invited members to introduce themselves and speak briefly about the reason each person accepted the invitation to be a member of the committee.  

Gail reported that President Ungar had accepted the recommendation to increase the number of members from each constituent group (faculty, staff, students and union employees) from two to at least three.  Each of the groups  was represented at the first meeting, along with Wendy Belzer, assistant to the president, who will serve along with Gail Edmonds, Debbie Lupton and a member of the admissions staff as ex-officio members.

Gail briefly updated the committee on the recent hate incidents, including racial and ethnic slurs and homophobic remarks.  She shared that the senior staff and president had met and were very much engaged in a discussion of best strategies for responding to the incidents.  At the time of the meeting there had been some determination of responsibility, but more investigations needed to be conducted. Judicial or administrative hearings will be held as soon as the investigations are concluded.

To acquaint members with the history of the committee, Gail provided several documents that provided information about the committee’s origins.  She distributed the memorandum that approved the change from the diversity task force to the standing committee on diversity.  That memo detailed the committee’s charge, its composition, goal and some specific objectives.  

It was noted that promoting diversity is a part of the college’s mission and more recently a prominent part of the strategic plan that was approved in 2002.  It was suggested that the diversity statement in the college’s publications be reviewed and revised as appropriate.  

Gail also distributed the recommendations that resulted from the strategic plan’s subcommittee on diversity, and from both the student and faculty/staff study circles on diversity.  She briefly reviewed some of the major  recommendations, but suggested that committee members look very closely at the documents before the next meeting so there can be a more informed discussion of  “action steps.”  All of the documents reflected concrete action steps.

There was some discussion about the word “diversity,” its contextual reality for the Goucher community and whether the committee needs to explore other ways of defining/representing how we deal with issues of difference and “the other.”  It was also suggested that, perhaps, we need to pay more attention to ensuring that the dialogue is inclusive.

Mary Ann Nation agreed to serve as committee chair and accepted responsibility for coordinating schedules and identifying the time and location for the next meeting in January.  Gail agreed to provide minutes, prepare an announcement for the community that the committee is up and running and will have monthly meetings, and place the minutes in a public folder for all members of the community to easily access.  It will be important to include in the announcement that all members of the community are welcome to attend meetings, share concerns and propose agenda topics.  

