Committee on Diversity Minutes

Minutes of April 28th and 29th 2003 Meeting
Present:  Joan Morrison, Fred Mauk, Gail Edmonds, Debbie Lupton, Lesley Brown, 

                Ed Duggan, Hubert Zachary, Allison Goldman, Anika McMichael, Mary Ann Nation

Due to an unfortunate set of circumstances, the meeting scheduled for April 28th at 3:30pm had to be postponed and was rescheduled for the next day, Tuesday April 29th at 11:00 a.m.  Some committee members were present Monday and did submit their report:  Committee #6, to improve efforts to recruit and retain faculty, staff, and students from underrepresented groups.

· At Tuesday’s meeting, members from the subcommittee Objective #4—to initiate more efforts to improve support systems in which Goucher welcomes and embraces underrepresented students…” Anika, Ed, and Mary Ann reported on findings from student interviews with groups such as Umoja, Hillel, HOLA, and BGLADD.  They will submit the written report, but highlights include the following:

>> College needs to sponsor workshops on cultural competence

>> Students from underrepresented groups do not feel integrated into the life of the

     campus

>> Several of the “brightest” students of color are leaving for several reasons

>> There needs to be a mentoring program to support students of color 

>> Latino students feel they are not reflected in faculty/staff members and the

     curriculum

>> There should be more students of color on SGA, exec, etc in leadership

>> Students suggested that there be a multicultural rep for SGA—a student representing

     all “diversity” groups

The question was raised about the possibility of having development personnel focus on raising funds for high achieving “multicultural” students

Umoja is starting a “big brother/big sister program to assist first year students of color with making the transition.  The program will be voluntary.

Zach Zachary indicated that the college has sponsored programs in the past that reached out to underrepresented students in Baltimore City public schools like the SMART program.  Zach commented that students of color who do not feel integrated into the community must come forward in a timely way to access support.  Many he feels, wait too long to express concern.  It was remarked that the campus must _____________ _____________ at all faculty and staff who would be willing to serve as mentors.  There are too few faculty of color to effectively serve as mentors to the small number of students of color on our campus.  Care needs to be ____________ not to overburden or overwhelm faculty or staff members of color.

