Diversity Standing Committee
23 April Minutes

Attendance: Charleata Neal, Kristen Keener, Ed Duggan, Angel Salisbury, Georgann Nedwell, Gail Edmonds

Minority Recruit Updates:

Faculty/Staff Update from Charleata

· Emphasized the fact that 40 new employees in finance are through FMS staff

· Numbers can be provided once per semester

Ed asked: 

· How/Can we track staff with disability?

· How can we disclose disability without breaching confidentiality?

EOP Update (Mary):
· This semester posed many challenges

· Passports to be done 6 May

· Retreat will be at the end of the semester

· Summer Bridge: Most interviews have been done for Summer Bridge jobs

Disability Initiative (Ed):
· 4 May – Wheelchair Tennis (will have four players plus the campus community)

· Sailing continues 

· New planning for next year, including program about disability etiquette (perhaps a panel discussion?)

· Conference for Studying Abroad with Disabilities

· Use as a means for making connections with disability programs abroad

Diversity Statement (Gail):
· Faculty approved the new Diversity Statement

· Will be incorporated into the trio of statements (Mission, Diversity, and Vision)

· Ready to be approved by the Trustees and the President

Teagle Grant (Gail):
· Planning Team is organized: Angelo Robinson, Tami Smith, Gail Edmonds, Janine Bowen, Janet Shope, Michael Curry

· Home Team is being developed

· The purpose is to assess student learning, which dovetails nicely with the DSC’s charge

Topics for Consideration (Georgann):
· Programming done by the DSC

· Better Inclusion of students on the DSC

· Better Collaborations across campus
