DIVERSITY STANDING COMMITEE

MINUTES OF DECEMBER 5, 2007

Present:  Juliet Forrest, Dan Tillapaugh, Rick Pringle, Kim Gordy, Cynthia Terry, Ed Duggan, Santa Wallace, Kristen Keener, Bonnie Fishpaw, Wendy Belzer Litzke, Charleata Neal, Debbie Lupton 
There were no corrections to the minutes from the last meeting (November 14). 
Debbie and Charleata presented an up-date of faculty and staff recruitment.  The college’s overarching goal is to increase faculty and staff diversity.  The attached HR handout is submitted as part of the minutes.  Debbie and Charleata noted HR’s involvement, by division, in employment searches has significantly increased the percentage of non-Caucasian employees. The employee emergency card will be updated during the next computer conversion.  With this update, the committee suggested voluntary self identification categories, including disabilities, gender identity, and sexual orientation, (both anonymous sections and “official” sections) with a statement of how the information will be used/recorded to be included. 

HR wants to improve key advertising websites targeting individuals from underrepresented groups. Santa suggested links to specific employees to act as mentors as part of the interview process.  Santa will forward disabilities websites to HR.  Most union positions are filled by referrals.  Higher level searches are conducted by using only numbers as identifiers (names and addressed are removed) to ensure qualifications are met without bias.  HR offers recruitment training to hiring managers, but most faculty have not attended these sessions as HR currently does not have much involvement in faculty searches.  Santa suggested a meeting with Marc Roy to discuss ways to increase faculty involvement.  HR wants to implement an employee mentor program for both new and seasoned staff to promote campus community and provide an opportunity to improve skills.  HR requests representation on this committee, and Dan agreed to the request.   
Although budget requests were submitted in past years, HR just received approval to use some remaining funds from a reduced level of workman's compensation for the diversity initiatives and projects that they are hoping to launch.    These funds will help defray much of the costs of these projects.
At the faculty meeting today Rick will advise faculty this committee intends to revise the College’s Diversity Statement.  The statement is on the web, and this committee would like the support of the Faculty Council in its work to move forward.  

Two years ago, the UMOJA annual award presentation was placed on hold to consider the implementation of a new type of social justice award to be given to a club, committee or individual.   After much discussion, it was suggested the award criteria be written for a workteam/group (i.e., student club, office/department) and/or an individual(s), and should be endorsed by the President as a way to promote awareness and engagement in social justice as diversity relates to our strategic plan, and be awarded as part of the Fusion program each year.  

The committee also discussed some priorities of agenda items for next semester.  Members were encouraged to give some thought to students and programs, such as EOP, to be featured as agenda items as we look forward.
