Diversity Standing Committee 
Minutes of November 14, 2007

Present:  Joan Burton, Natalie Diaz, Ed Duggan, Gail Edmonds, Juliet Forrest, Kristen Keener, Rick Pringle, Marc Roy, Cynthia Terry, Dan Tillapaugh, Santa Wallace 

There were no corrections to the minutes from the October 17 meeting. 

Consortium on Underrepresented Faculty Recruitment
Provost Marc Roy described the consortium’s mission as being focused on “…increasing the  diversity of students, faculty members, and curricular offerings at liberal arts colleges with a particular focus on enhancing the diversity of faculty members and of applicants for faculty positions.” Consortium fellowships are awarded to those applicants seeking to complete the final year of the doctorate or those who have recently completed the doctorate.  They become involved in the life of the colleges where they are placed.  Marc has spoken to the Faculty Executive Council (FEC) about Goucher joining the consortium, and members of the FEC endorsed Goucher seeking membership in the consortium. Marc expressed confidence that Goucher’s application would be approved because of the college’s commitment to diversity.  If approved, Goucher could potentially have its first Fellow in the fall of 2009.  There are thirty-nine colleges in the consortium, and DePauw is the site of the administrative offices of the program.  Asked about the ethnic make-up of the fellows who participate in the program, Marc responded that 60% are African American, 30% are Latino and 10% are Asian American.  

In regards to Goucher’s practices regarding hiring a more diverse faculty, Marc indicated that he advocates the use of diverse websites for placing advertisements and aggressive networking to identify potential candidates.  It was acknowledged that more needs to be done to reflect a commitment to those with disabilities and those from the gay, bisexual, lesbian and transgender communities.  

Marc hopes to co-sponsor a brown bag series with the office of multicultural affairs that will focus on practical strategies for creating and sustaining a more inclusive pedagogy.  This series is partially in response to the workshop facilitated by Dr. Alma Clayton-Pedersen in October.  She addressed issues related to teaching underrepresented students at predominantly white institutions.     
Update on Review of the Diversity Statement

Rick Pringle met with the FEC and reported that members of the Diversity Standing Committee are interested in revising the diversity statement.  Members of the FEC concurred that the diversity statement needs revising.  The diversity statements of several other liberal arts institutions were reviewed.  Questions raised about the diversity statement included whether it should be a “stand alone” statement or imbedded in the college’s mission statement.  Should there be some coordination between the community principles, the diversity statement and the mission statement?  It was concluded that there should be a subcommittee of the diversity standing committee to facilitate the review.  Ed Duggan, Kristen Keener, Juliet Forrest and Gail Edmonds agreed to work on the subcommittee.  Gail Edmonds agreed to convene the group.   
Updates on Admissions
Corky Surbeck reported that of the 399 students registered for fall 2007, 13% identified as students of color – 23 African American, 15 Latino, 13 Asian American and 2 Native American.  Of the 46 transfers, seven were students of color.  In regard to recruitment for students of color, Corky reported that the college participated with College Summit, College Board programs, two Hispanic youth fairs, sponsored a special overnight program at Goucher for students of color (Expressions of Diversity) and actively recruit for our EOP.  Some strategies for increasing the number of students of color were suggested. They included using current students of color to recruit at their high schools, recruiting more tour guides of color to interact with prospective students and their families, and sponsoring college fairs for elementary students.   It was noted that there needs to be focus on recruiting students with disabilities and GLBT students.  Dan Tillapaugh noted that Goucher will be presented at the East Coast LGBT Admissions Fair on December 1. 
Corky also gave an update on the number of students of color who applied to the college as of November 13.  Out of 805 applicants, 116 were students of color.  Last year at the same time, there were 535 applicants and 75 were students of color.  

Time did not permit discussion of the last item on the agenda – diversity awards/recognition for campus community.  It will be discussed at December’s meeting.  Also in December, Charleata Neal and Debbie Lupton will discuss diversity in employment.  
