Diversity Standing Committee

Minutes, 17 September 2008
Attendees: Gail Edmonds, Charleata Neal, Kristen Keener, Juliet Forrest, Georgann Nedwell, Ed Duggan, Santa Wallace, Cynthia Terry, Erika Cardona, Joan Burton 
Juliet has requested to step down from co-chair of the committee.
· She would like to remain a part of the committee.

Minutes from 7 May 2008 were reviewed and accepted.
Gail recommended we extend the membership to include FMS members.

· The committee should have a representation of at least three members from each of the following groups: Faculty, Staff, and Students, and Union Employees (FMS).
Committee addressed concerns of College Council regarding the Diversity Statement.
· Joan is willing to serve as liaison to Faculty Executive Council and help with presenting the Statement to the FEC.
· Cynthia asked if there is a way to incorporate the Community Principles into the Statement.
Diversity Awards recommendation for College Council

· The awards should focus on current efforts.
· They should focus on current community members (faculty, staff, students).
· Erika Cardona and Georgann Nedwell will collaborate on a draft paragraph of the award’s current expectations.
Ed Duggan spoke about the Disability Initiative

· The initiative is oriented to the general undergraduate student body (this is meant to be an inclusive program).
· Goucher students need to be aware of disabilities and federal regulations thereto pertaining. 

· The  initiative is meant to be inclusive and engaging.
· Activities coming up this year:

· Wheelchair games (tennis and basketball), speakers, etc.

· Ed is also looking into academic departments’ and staff offices’ view of disability.
EOP

· The diversity of students is increasing

· We are currently looking into passport support for students.
· There were questions regarding students adjusting to campus life:

· They feel a great deal of support from their cohort peers.
· Many offices on campus are trying to help them with their academics and community life experience.

· We have eight new students and fifteen returning.  

· This is our third year of the program.
Status of Searches 

· Over 100 applications for the Associate Dean of Community Living and Multicultural Affairs position

· Over 100 applications for the Director of Multicultural Student Services position

· This person will have responsibility for directing the EOP and for providing support services for international students

Goals for 2008-2009
· Gail asked members to submit to her 3-5 goals for the committee to focus on this year.  

· They will be prioritized and discussed at the next meeting.
